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The European Union

DONOR

7.4 million euro 

TOTAL FUNDING

UNDP, FAO, ILO

IMPLEMENTED BY

People of Mongolia, youth, 
PwD, women and girls

PROJECT BENEFICIARIES

MoF, MED, MFLSP, MoFALI, MoES, MoCSTY, AGS
Parliament, MNAO, CSO, MoNEF, CMTU

Local authorities

PARTNERS

Oct 01, 2020 - Dec 31, 2024
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PROJECT BRIEF



PROJECT OBJECTIVE

¶ÃEMé¸uį!ÿuÃ¸ Ãf ¶Ã¸gÃ¬u!ẏñ æf¶ ñĥñÿM¶ 
AND STRENGTHENING INSTITUTIONAL CAPACITIES

INCREASE EMPLOYMENT AND PROMOTE 
DECENT WORK IN MONGOLIA

¶ÃEMé¸uį!ÿuÃ¸ Ãf ¶Ã¸gÃ¬u!ẏñ æf¶ ñĥñÿM¶ !¸E 
STRENGTHENING INSTITUTIONAL CAPACITIES

A. BRIDGING 
POLICIES WITH 

BUDGET

B. BUDGET 
OVERSIGHT AND 
TRANSPARENCY

C. EMPLOYMENT 
PROMOTION

D. LABOUR 
REGULATION
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Integrated 
development 

plan

Result 
based 

budgeting

Personnel 
performance 

system

Monitoring 
and 

evaluation

Management 
information 

system
INTEGRATED 

RESULT-BASED 
MANAGEMENT

PARLIAMENT
NATIONAL AUDIT 

OFFICE

CIVIL, SOCIETAL 
ORGANIZATIONS, MEDIA

THEORY OF CHANGE, 
CONCEPT DEVELOPMENT



MLSP,
MoFALI

Ministry of Education 
and Science (MoES)

MFLSP, MoFALI, MoE, 
Ministry of Culture, Sport, 

Tourism and Youth

Dornogovi aimag

All aimags and 
Capital city

Ministry of Labor and Social 
Protection (MLSP); 

Ministry of Food, Agriculture, 
and Light Industry (MoFALI)

2021-2022

2024 2024

2023 2023

PILOTING: BUDGET

CENTRAL 
GOVERNMENT

LOCAL 
GOVERNMENT
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STAKEHOLDER BUY -IN

INTEGRATED RESULT BASED 
MANAGEMENT TV DISCUSSION

RESULT BASED PLANING 
AND BUDGETING TV 

DISCUSSION



REGULATORY ENVIRONMENT: DEVELOPMENT POLICY PLANNING

Government decree no.470 on General 
regulation for formulating development 

policy planning document (2022)

Minister of economy and 
development order no. A/25 

on Methodology for 
formulating national target 

program (2023)

Minister of economy and 
development order no. A/167 

on Methodology for 
formulating National annual 

development plan (2022)

Minister of economy and 
development order no. A/26 

on Methodology for 
formulating Local 

government annual 
development plan (2023)



REGULATORY ENVIRONMENT: BUDGETING PLANNING

Budget circular for 2022 and 2023: SDG aligned RBB 
templates for MLSP, MoFALI

Budget circular for 2025: RBB 
templates for MLSP, MoFALI, MoES

Budget circular for 2025: RBB 
templates for Local government

Budget circular for 2024: RBB 
templates for MLSP, MoFALI, MoES



PRACTICAL GUIDELINES

Handbook: Result -based integrated 
planning (2024)

Handbook: Result -based budgeting 
(2024)

Handbook: Public expenditure review 
(2024)



CAPACITY BUILDING AND ON -THE JOB SUPPORT

Local government support program May - 
Sep,  2024: Result -based planning 2025, 
budgeting 2025, reporting (2024 semi -

annual)

Ministries and regional trainings 
were conducted between 202 1-

2024 

Overall  15774 (in duplicated 
number) government officials have 

been trained. 
Of which 10363 were trained on 

result -based planning, budgeting, 
reporting, M&E and information 

system



INFORMATION SYSTEM DEVELOPMENT

Budget program system as an extension 
of Fiscal system of MoF

Budget program results and spending 
reporting system as an extension of E -

balance system of MoF



PERFORMANCE REPORT

Minister of Finance order no. 225 on 
Guideline and template for preparing 
report on budget program results and 

spending (2023)



PARLIAMENT NATIONAL AUDIT 
OFFICE

CIVIL, SOCIETAL 
ORGANIZATIONS, MEDIA, 

ACADEMIA

COLLABORATION

RESULT-BASED OVERISGHT MNAO and CSO: 
WASTE MANAGEMET 

PERFORMANCE AUDIT

MNAO AND ACADEMIA:
Macro -economic analysis on 

budget proposal audit 

STANDING COMMITTEE AND 
ACADEMIA: 

RESEARCH AND ANALYSIS



BUDGET 
OVERSIGHT

RESULT -BASED 
BUDGET OVERSIGHT

2
ÅMethodology  to  

conduct  policy  costing
ÅEvaluation  of  selected  

program  applying  the  
methodology  
(Parliament,  MED,  
MoFALI)
ÅExpenditure  reviews
ÅDiscussion

1

POLICY ANALYSIS 
AND OVERSIGHT

ÅAnalysis  on  transition  to  
MTBF
ÅResearch  on  tax  burden  and  

tax  revenue   

3
OVERSIGHT ON 

EFFECTIVE POLICY -
BUDGET LINKING

ÅStanding  committee  on  
Economy
ÅStanding  committee  on  

Budget  
ÅParliament  Secretariat
ÅRegulations
ÅHandbooks
ÅMacro -economic  model  

CAPACITY 
BUILDING4
ÅTraining
ÅDiscussions

PARLIAMENT



AUDIT TOPIC 
SELECTION

DESIGN CONDUCT REPORTING

NATIONAL AUDIT OFFICE
ROADMAP ON STRENGTHENING PERFORMANCE AUDIT PRACTICE 
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KNOWLEDGE PRODUCTS DEVELOPED



CIVIL SOCIETAL ORGANIZATION, MEDIA, 
ACADEMIA

YOUTH IDEATHON: CREATIVE SOLUTIONS ON 
YOUTH PARTICIPATION IN BUDGET OVERSIGHT

RESULT -BASED BUDGETING MEDIA EVENT

ÅIn  2022 , 10 CSO were  provided  participated  in  capacity  building  
program  and  conducted  budget  analysis  in  specific  topic,  
mostly  in  employment  sectpr
ÅIn  2024 , 56 CSO registered  for  Youth  Ideathon  on  budget  

monitoring  and  8 of  them  was  selected  and  developed  
innovative  ideas  to  improve  public  participation  in  budget  
process  and  conducted  budget  analysis



Public 
financial 

management 
system

Interconnectedness of PFM and Labour market

Employment 
/ Labour 
market  

Active 
labour 
market 
policy
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system/

 TVET 

Programs/ 
Measures

Public 
employment 

service

Macro

Meso

Micro

Policy 
planning

Budgeting

Reporting 
and M&E

Oversight
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ÅPerformance  audit  on  

public  employment  policy  

implementation  (2022 )

ÅSocial  policy  standin g  

committee  discussion  on  

Welfare  to  employment

(2022 )

Å2025 budget  proposal  

public  discussion

EMPLOYMENT SECTOR POLICY AND PFM 



EMPLOYMENT PROMOTION PROGRAMS AND MEASURES

Employment promotion

Wage based employment

Apprenticeship Enterprising CooperativesTraining

Based  on  local  problems  

and  needs,  the  EPPs  are  

redefined  and  linked  with  

the  budget

Localized  employment  promotion  

measures  based  on  international  best  

practices  

Self -employment
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Profiling service

PUBLIC EMPLOYMENT SERVICE

Client centered service

Case 
management



National qualification 

framework consisting 10 level 

has been approved by 

Government decree no.227  on 

May 22, 2024

TVET index was 

approved by Minister of 

Education and Science 

order no.A /49 in 2024
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People with disability 3 major 

curriculum developed, 

applied at National 

Rehabilitation Center since 

2022 and 27 students 

graduated and 46 are 

currently studying

Entrepreneurship and innovation 

competency -based curriculum was 

developed and applied at 5 TVET 

Institutions and applied the knowledge 

through Competitive process and 

provided grant to 5 teams 

TVET: MESO LEVEL



Opened IT staff major at 
Bayanchandmani  PTC supported with 

inclusive environment built and 
support from National Rehabilitation 

Center  

Inclusive job fair facilitated by job 
mediation  and  training 

TVET: MICRO LEVEL


